and Constant changes, Is required to People in leadership roles. Transformative Leadership is As One of Leadership Paradigms in Organizational Psychology That is Causing smth Subordinates' satisfaction research( Ansari & teimoori 2007 ).
Statement of Problem:
Present age is named change age and severe developments. Different organizational is located in path this changes and they forced that adapt Their With this change and Rapid and unprecedented changes for durability And there to update According to hardware Changes , software and manpower. On the other hand, human resources are the most valuable asset of any organization because other factors, such as Technology, capital, and is dependent to Human Resources. Despite new technical advances no factor could be replaced Manpower and Man is posed as A key factor in organization and Due to this Thread Management should strive to until well knows this capital and developed Her talents. (Alvani,20,2005) .But some times , organization management not used properly of this human resources and staff are affected to job burnout Because of the stress and Severe stress Due to the nature, type and conditions of work. Negative factors in the workplace Like; burnout would be tolerable if be a positive factor with their. In other words , Improved management and leadership styles can decrease Feelings of staff job burnout And its complications. Organization managers and leaders by Knowing of this relationship try that to be used of all work force power and be provided Possibility of growth and Flourishing Organization and Personal development of workforce. This effort makes that In addition to providing staff mental health , Improve Their performance In order to achieve organizational goals. Here that Changes in management practices and organization Leadership is An inevitable because Traditional methods of managing and Leadership has no effect In today's dynamic and changing conditions (Litvood,1992 (Litvood, .liontoz 1992 . This is reason the Discussion of change management in organizations Has become more important than before. Leader subject play a significant role in here. Organizations today Need to leaders that they can to make commitment and necessary enthusiasm in subordinates to make for use of all their talents and abilities. 
Conclusions:
Based on results of it research staff job burnout more Is related to Personal Success absence dimention . Staff knows reason failure of own in Lack coordination between own Strengths and Received amount .also one of factors that adjustment is Burnout is Social support that is Included Emotional support, informational support, Financial and evaluation support. So Insufficient financial support of staff can be One of the factors that Cause further job burnout. Finally forasmuch as was faced martyr foundation staff and veterans with stressors and were suffering from job burnout , The results of this research can be used in organization jobs and authorities careful to factors that causing smth impaired in mental health staff .Organization managers also by aware of the results of this study can reduce incidence of occupational stress and job burnout with proper communication and favorably with employees and their support and creating the right environment for Continuation staff job activity . Various studies results have shown Social support and managerial roles in the workplace As an important factor to be applied In reducing the detrimental effects of job burnout and Nota bane to Complications due of Stress like depression and reduced quality of work and absence and avoid of Those who refer . And during discussions with staff , Are asked these factors exist and offer solutions.
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